FY 2013-14 Budget
Position Summary Statement

Changes in Service Levels

There are several changes in proposed service levels as part of the FY 2014 Budget. In the utility billing
division a proposed decrease in personnel is being recommended. The recommendation is to adjust the
division from two full time employees to one full time employee and a one part-time employee who will
split time between two departments. This service change will have a minor impact customer service for
utility billing and the contract postal unit. The service impact should be minimized by the recent
addition of a drive-through utility billing drop box that has helped reduce the number of walk-in
customers at City Hall. The reduction in force will save the city approximately $38,095 annually.

There is also a recommendation to restructure the Public Works Department. The recommendation is
to restructure the work crew from a total crew of seven members into three teams of two. Each team
will consist of a Crew Member Il and Crew Member | position. The Crew Member Il position will be for
experience employees who are specialized equipment operators (backhoes, grade-all, etc.) and who
carry specialized licenses (groundwater operator C, etc). Public Works schedule has also been altered to
include a weekend shift. Once every six weeks each crew member will work a weekend shift, while
taking Thursday and Friday off that week. The addition of the weekend shift helps reduce the amount of
compensatory time accrued and provides additional monitoring of well and wastewater plant
operations. The change in service will allow the city a cost savings on one full time position,
approximately $33,857 per year. The service change will free up resources to attract and retain the
more advance employees while resulting in a net savings for the city.

The FY 2014 Budget adds a director position for the Development Services Department. This position
will be the department head for the Development Services Department and will be responsible for
coordinating the city’s planning, zoning, permitting, inspection, and code enforcement processes.

The FY 2014 Budget also includes funding for an administrative internship. Interns are used to assist
with routine administrative operations and special projects. Interns must be enrolled in a graduate
school program in public administration or a related field. Interns are classified as part-time, temporary
employees and are not included in the city’s organizational chart or summary table of positions. Interns
are paid $10 per hour, and do not receive any benefits other than F.I.C.A.



Market & Effective Date Adjustments

Included in the FY 2014 Budget is a few select market and effective date adjustments for key employees.
The market adjustment is necessary to make the salary competitive for the position and bring the salary
in-line with other city salaries. In each case the effective date for the employee will be adjusted to
October and the employee will not be part of the merit based performance program this year. Two of
the adjustments are to the city’s two lowest paid employees. In most cases the market adjustments
were the equivalent of the employee receiving a 5% merit increase effective in October.

Chart 12-1: Market Adjusted Positions

Position Total Adjustment
Court Administrator $1,456
Planning Tech/Deputy Court Clerk $6,240
Public Works Superintendent $2,867
Public Works Crew Member | $2,080




Chart 12-2: Summary Table of Positions

No. Department Job Title Employee PT/FT
1 Court Court Clerk ALLISON, KAREN | Full-time
2 Public Works Public Works Secretary | ANTONOWICZ, CHELSEY N | Full-time
3 Police Dispatcher AYERS, SUSAN M Full-time
4 Admin Administrative Assistant | COOPER, ANGELA M Full-time
5 Police Patrol Officer CRYER, TRACEY M Full-time
6 Police Patrol Officer DRAHOS, JACOB L Full-time
7 Police Dispatch Supervisor FOSTER, PEGGY S Full-time
8 Police Dispatcher GARNETT, DOUGLAS T Full-time
9 Police Patrol Officer GAUNTT, GREGORY B Full-time
11 Police Patrol Officer HENDERSON, MICHAEL L Full-time
11 Police Patrol Officer HERNANDEZ, PAUL R Full-time
12 Police Police Chief JOHNSON, BRADLEY S Full-time
13 Police Corporal MABRY JR, RICHARD W Full-time
14 Deputy Court

Court Clerk/Permit Tech. MONTEITH, ZACHERY C Full-time
15 Police Patrol Officer MOODY, JIMMY R Full-time
16 Police Patrol Officer MOORE, ERICA G Full-time
17 Public Works Mechanic NAPOLI, GUY A Full-time
18 Public Works Water Technician OGLE, BRANDON E Full-time
19 Public Works

Wastewater Superintendent OSBORN, WILLIAM B Full-time
20 Public Works Public Works Director PETTY, JERRY L Full-time
21 Police Sergeant RAMIREZ, JACLIN C Full-time
22 Police Captain RAY, WILLIAM A Full-time
23 Police Patrol Officer RILEY, RAYMOND E Full-time
24 Police Dispatcher SCHAECHTEL, LINDSAY M | Full-time
25 Budget and Financial

Admin Analyst SCOTT, CANDICE J Full-time
26 Public Works Utility Billing Clerk SEELY, DEBRAC Full-time
27 Admin City Administrator SHAFFSTALL, MATTHEW B | Full-time
28 Admin City Secretary SHUSHAN-HOFFMAN, YAEL | Full-time
28 Police Dispatcher SPRADLEY, ANGELA J Full-time
30 Wastewater WW Plant Operator TANNER, KYLE J Full-time
31 Public Works Water Technician WALKER, DAVID E Full-time
32 Public Works Crew Leader WESTBROOK, MICHAEL W | Full-time
33 Public Works Crew Member I Vacant Full-time
34 Public Works Crew Member I Vacant Full-time
35 Development Development Services

Services Director Vacant Full-time




